DMC Coordinator

A fast paced, statewide non-profit agency is seeking a Disproportionate Minority Contact (DMC)
Coordinator to address the issue of disproportionate minority youth involvement in and contact
with the Missouri juvenile justice system. The DMC Coordinator is responsible for leading
community coalitions across Missouri in their efforts to identify and implement methods and
strategies to reduce DMC at both the local and statewide level through coordination of
trainings and presentations on racial equity and inclusion; direct collaboration with the DMC
Research Analyst; development and maintenance of the agency’s DMC Work Plan and day-to-
day management of the activities related to the goals and objectives of the DMC Work Plan.

Qualifications: Qualified applicants will possess strong interpersonal, oral and written
communication skills; be able to work independently, prioritize work, multitask and have strong
organizational skills; and have exceptional abilities in identifying, educating, coordinating,
mobilizing diverse groups of stakeholders. A Bachelor’s degree in a human services or
behavioral sciences-related field with minimum 5 years of experience with the juvenile justice
system is preferred, or a master’s degree with minimum 3 years of experience with the juvenile
justice system. Technical qualifications include use of Microsoft Office Products, presentation
equipment, familiarity with social media and time accounting. Travel is required, both overnight
in-state and out-of-state.

Salary commensurate with experience and competitive benefits package is available.

Submit a resume with cover letter and one letter of reference to Executive Director P.O. Box
1332, Jefferson City, MO 65102-1332 by August 31, 2017. EOE



