
The	  Family	  Court	  of	  St.	  Louis	  County,	  Missouri	  is	  seeking	  a	  Family	  Court	  
Administrator	  with	  responsibility	  for	  the	  overall	  administrative	  management	  of	  a	  
large	  metropolitan	  family	  court.	  	  This	  position	  oversees	  the	  non-‐judicial	  activities	  
of	  the	  Court	  including	  its	  social	  service,	  legal	  and	  operational	  components.	  	  
Directs	  the	  activities	  of	  department	  directors	  and	  support	  staff	  that	  provide	  
services	  in	  juvenile	  delinquency,	  child	  protection,	  domestic	  relations	  and	  other	  
family	  court	  matters.	  	  Acts	  as	  appointing	  authority	  for	  personnel	  and	  serves	  as	  
primary	  liaison	  between	  the	  Family	  Court	  judiciary	  and	  administration.	  The	  
position	  reports	  to	  the	  Administrative	  Judge	  of	  the	  Family	  Court	  under	  the	  policy	  
direction	  of	  the	  Circuit	  Court	  en	  Banc.	  Salary	  range:	  $91,717-‐$146,747.	  	  Minimum	  
Qualifications:	  Graduation	  from	  an	  accredited	  college	  or	  university	  with	  either	  a	  
Juris	  Doctorate	  (highly	  preferred)	  or	  a	  Master’s	  degree	  in	  social	  work,	  public	  
administration,	  business	  administration,	  or	  a	  related	  field,	  plus	  at	  least	  ten	  years	  
of	  professional	  experience	  in	  law,	  social	  work,	  or	  public	  sector	  administration,	  of	  
which	  at	  least	  five	  years	  should	  be	  at	  the	  management	  level;	  prior	  experience	  in	  
court	  administration	  involving	  responsibility	  for	  a	  large	  subordinate	  staff	  is	  highly	  
preferred;	  or	  any	  equivalent	  combination	  of	  training	  and	  experience.	  To	  apply	  for	  
this	  position	  please	  visit	  
http://agency.governmentjobs.com/stlouis/default.cfm.	  Application	  materials	  
must	  be	  submitted	  by	  July	  17,	  2015.	  	  NOTE:	  All	  selected	  individuals	  will	  be	  
required	  to	  submit	  to	  a	  background	  check	  and	  urinalysis	  prior	  to	  hire.	  	  	  EOE.	  
Please	  contact	  the	  Human	  Resources	  Department	  at	  (314)	  615-‐4481	  (voice)	  or	  
RelayMO	  711	  or	  800-‐735-‐2966	  if	  you	  need	  any	  accommodations	  in	  the	  
application	  process,	  or	  if	  you	  would	  like	  this	  posting	  in	  an	  alternative	  format.	  

	  

	  


